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BIOIECT Partners
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- rr.Ja County Department off Social
SEY WICES

SRRlbot County Chamber of Commerce

| %pper shore WIB, Maryland Job Service
= S Chesapeake College
s Small'Business Development Center

* Maryland Institute of Employment and
Training Professionals
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SEsivey: Document used for group and
eVvidualineeds assessment.
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= meeting and review of survey.

s 'Based on initial review follow up meetings
are scheduled.




=EIEWUp Meetings -

niermation-Referral & Short-term
SUPPOKTE SErvices
SConducted @
== - \Worksite
== < One Stop Center
* Triaged by 4 member Social Worker Team

— Community Based Services
— Intensive Case Management




PLENSIVE Transitional SeRvices,.

ianagement 'eam (4 Social Workers)
unselors develop
= S ndividual plans
=3 SS Service linkages
_-,_%ervme rieferrals
= _ Job search
— Relocation
— Training
— Supportive services




Jol Transition. Services «

SNEIIRSEAICIASSIStance
— ;L jESernvice and Core
SSLbl Service Staff
= ﬂtenswe SEervices
_'—,—— \Workshops
— Seminars
— Skills Assessment

— Individual Employability Plan
® Upper Shore Workforce Staff




INEIRING SERVICES

CHIEE Counseling staff review the IEDP
— F- ‘decument the customer’s career goal

A nalyze skills' & deficiencies to assess his/her
. Career goal

== = /ASg|St with choosing a training vendor
— Customer Choice based on training plan
— Individual Training Account established

— Training Voucher provided
® Upper Shore Workforce Investment Staff
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sEIURUouUS Senvice Delivery

r1r durlng O POSt Tralnlng Program

= ClL Ustemers are encouraged to utilized any or
22l One Stop Services Provided Through
& S Social Worker Team

® Jol Service — Core Services

e [WIB Agency Staff — Intensive Services







